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Introduction   

It is a government requirement that all schools have an anti-bullying policy. In 2003, 
Ofsted published Bullying: Effective Action in Secondary Schools. This was followed 
by DfES guidance for schools under two headings: Don't Suffer in Silence and Bullying 
– A Charter for Action. This policy reflects this guidance. 
 
At Fitzwilliam Primary School, we are aware that pupils may be bullied in any school 
or setting, and recognise that preventing, raising awareness and consistently 
responding to any cases of bullying should be a priority to ensure the safety and well-
being of our pupils. 
 
In line with the Equality Act 2010, it is essential that our school: 
 

• Eliminates unlawful discrimination, harassment, victimisation and any other 
conduct prohibited by the Act; 

• Advances equality of opportunity between people who share a protected 
characteristic and people who do not share it; and 

• Fosters good relations between people who share a protected characteristic 
and people who do not share it. 

 

 
At Fitzwilliam Primary School, we are committed to safeguarding and promoting the 
welfare of pupils and young people and expect all staff and volunteers to share this 
commitment. Under the Children Act 1989, a bullying incident should be addressed as 
a child protection concern when there is ‘reasonable cause to suspect that a pupil is 
suffering, or is likely to suffer, significant harm’. Where this is the case, the school staff 
should report their concerns to their Local Authority’s safeguarding team. 
 
This policy is closely linked with our Behaviour Policy, our Safeguarding and Child 
Protection Policy, our School Code of Conduct and the School’s Vision, Aims and 
Values. 



Aims and objectives   

• Bullying is wrong and damages individual children. We therefore do all we can to 
prevent it, by developing a school ethos in which bullying is regarded as 
unacceptabl;.   

 

• We aim, as a school, to create a safe and secure environment where all can learn 
without anxiety, and measures are in place to reduce the likelihood of bullying;  

 

• This policy aims to produce a consistent school response to any bullying incidents 
that may occur.  All staff, governors, pupils and parents / carers should have an 
understanding of what bullying is, what the school policy is on bullying and how to 
follow it when bullying is reported; 

 

• We aim to make all those connected with the school aware of our opposition to 
bullying, and we make clear each person's responsibilities with regard to the 
eradication of bullying in our school; 

• Pupils and parents / carers should be assured that they will be supported when 
bullying is reported; 

• School adheres to the Equality Act 2010 and upholds the 9 protected characteristics 
within it - age, disability, gender reassignment, race, religion or belief, sex, sexual 
orientation, marriage and civil partnership and pregnancy and maternity.  

(Please see appendix 1 for definitions of each characteristic) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Definitions of Bullying  

Bullying involves dominance of one person by another, or a group of others, is pre-
meditated and usually forms a pattern of behaviour. We use the following definition of 
bullying at Fitzwilliam Primary School: 
 
‘Bullying is the repetitive, intentional hurting of one person or group by another person 
or group, where the relationship involves an imbalance of power. It can happen face to 
face or online’ 
ANTI -BULLYING ALLIANCE 
Definition of bullying 

 
Bullying therefore:  

• Is repetitive, often over a period of time; 

• Is intended to hurt the victim, physically or emotionally; 

• Involves and imbalance of power..  

 

It can take many forms but the main types are:  

• Physical – pushing, poking, kicking, hitting, biting, pinching etc.  

• Verbal – name calling, sarcasm, spreading rumours, threats, teasing, belittling 

• Emotional – isolating others, tormenting, hiding books, threatening gestures, 

ridicule, humiliation, intimidating, excluding, manipulation and coercion 

• Sexual – unwanted physical contact, inappropriate touching, abusive comments, 

homophobic abuse, exposure to inappropriate films etc. 

• Online / Cyber – posting on social media, sharing photos, sending nasty text 

messages, social exclusion  

• Indirect – can include the exploitation of individuals   
 

ANT I -BULLYING ALLIAN CE 
Definition of bullying 

 

Some forms of bullying are attacks not only on the individual but also on the group to 
which he or she may belong. Within school, we will pay particular attention to the 
following groups who are vulnerable to bullying: 

 

• Racist and faith-targeted bullying 

Race and faith targeted bullying is bullying that is perceived by the victim or any 
other person to be racist or bullying that targets a person’s faith. This is based on 
definition of racism from Stephen Lawrence Inquiry in 1999 by MacPherson. 

- Gypsy, Roma and Traveller Children 

Gypsy, Roma and Traveller children and young people experience high levels 
of bullying and exclusion in schools, have lower attainment levels and are 
among those most likely to be excluded from school. (Equality & Human 
Rights Commission, 2016). 

 

• Homophobic, biphobic and transphobic bullying 

Homophobic, biphobic and transphobic (HBT) bullying is bullying directed at 
someone who is or is perceived to be lesbian, gay, bisexual or trans (LGBT). 

 

 



• SEN and Disability related bullying 

Disabled young people and those with SEN (SEND), are significantly more likely 
to experience bullying - including online bullying - than their peers. Children who 
have learning disabilities and autism are particularly at risk. ABA (Anti-Bullying 
Alliance) research shows that 36% of pupils with SEND experience frequent 
bullying compared to 25% of those without SEND. Bancroft (2012) found that 
63% of young people with autism have been bullied at school. 

 

• Appearance-targeted bullying 

Appearance targeted bullying is bullying that targets an aspect of a person's 
appearance, such as their size, height or disfigurement. It can often be linked with 
other types of bullying such as racist bullying, disablist bullying, sexist bullying 
and bullying of LGBT young people. It is often thought of as the most common 
reason for children experiencing bullying. More than half (55%) of young people 
have been bullied about the way they look, with two-fifths of those experiencing 
this bullying at least once a week 

 

• Children in Care and bullying 

Children in care report twice the level of bullying than other children in primary 
years (see Safe To Play 2008) - 38% vs 19%.  Challenges that may face looked 
after children are: several placements; having to adapt to new situations/people 
repeatedly; losing contact with friends and often extended members of family 

 

• Young Carers and bullying 

Research has shown that young carers are a vulnerable group and are 
significantly more likely to be bullied. Young carers have a range of 
responsibilities which might include caring for a sick relative or friend. This can 
have a significant impact on their lives which can leave them feeling different or 
isolated from their peers, they may miss out on social opportunities and are more 
likely to be bullied or harassed (Carers Trust, 2016). 

 

Peer on Peer Abuse 

Including, but not limited to sexting / bullying / racism / sexual assault / physical assault 
/ hazing or initiating child on child abuse will always be taken seriously and acted upon, 
under the appropriate policy (Safeguarding and Child Protection, Positive Behaviour 
or Anti-Bullying) and a risk assessment completed as required.  It will not be dismissed 
as ‘banter’ or ‘part of growing up’ 

 

It is important to recognise that bullying can happen in any situation but we are 
particularly alert to the following settings and situations: 

• Playground and playing field; 

• Dining hall; 

• Classrooms and corridors; 

• Toilets; 

• School trips and residentials; 

• Swimming pool and changing rooms; 

• When arriving at, and leaving, school 

• When pupils are lining up (including at the start of the school day) 
 



Signs and Indicators of Bullying Taking Place 

A child may indicate, by signs or behaviour, that they are being bullied.  Adults should 
be aware of the following possible signs and indicators that may indicate further 
exploration and investigation by an appropriate staff member is needed.  Indication 
may be if a child: 

• Is frightened to walk to and/or from school; 

• Begs to be driven to school; 

• Changes their usual routine; 

• Is unwilling to go to school (school-phobic); 

• Begins truanting; 

• Becomes withdrawn, anxious or lacks confidence; 

• Starts stammering; 

• Attempts or threatens to run away; 

• Attempts or threatens suicide; 

• Cries themselves to sleep at night or has nightmares; 

• Feels ill in the morning; 

• Begins to do poorly in school work; 

• Comes home with torn clothes or damaged equipment; 

• Has possession go ‘missing’; 

• Asks for money or starts stealing (to pay bully); 

• Has dinner money, or other money, repeatedly ‘lost’ 

• Has unexplained cuts and/or bruises; 

• Comes home hungry / stops eating; 

• Becomes aggressive, unreasonable or disruptive; 

• Is bullying other children or siblings; 

• Appears frightened to say what is wrong; 

• Gives an improbable excuse for any of the above. 
 

These signs and behaviours could indicate other problems, but bullying should be 
considered a possibility and should be investigated. 

 

 

 

 

 

 

 

 

 

 

 

 



The role of the Local Governing Board  

The Local Governing Board supports the headteacher in all attempts to eliminate 
bullying from our school. The Local Governing Board are completely opposed to 
bullying and will not condone any bullying at all in our school.  Fitzwilliam Primary 
School have adopted a zero-tolerance approach to bullying and any incidents of 
bullying that do occur will be taken very seriously, and dealt with appropriately.   
 
The Local Governing Board monitors incidents of bullying that do occur, and reviews 
the effectiveness of this policy regularly. The governors require the headteacher to 
keep accurate records of all incidents of bullying, and to report to the governors on 
request about the effectiveness of school anti-bullying strategies.   
 
A parent who is dissatisfied with the way the school has dealt with a bullying incident 
can ask the Chair of Governors to look into the matter by following the Complaints 
Procedure. The Local Governing Board responds within ten days to any request from 
a parent to investigate incidents of bullying. In all cases, the Local Governing Board 
notifies the headteacher, and asks him/her to conduct an investigation into the case, 
and to report back to a representative of the Local Governing Board.   

The role of the Headteacher   

It is the responsibility of the Headteacher to implement the school anti-bullying strategy, 
and to ensure that all staff (both teaching and non-teaching) are aware of the school 
policy, and know how to identify and deal with incidents of bullying. The headteacher 
reports to the Local Governing Board about the effectiveness of the Anti-Bullying Policy 
on request.   
 
The Headteacher ensures that all children know that bullying is wrong, and that it is 
unacceptable behaviour in this school. The Headteacher draws the attention of children 
to this fact at suitable moments. For example, if an incident occurs, the headteacher 
may decide to use an assembly as the forum in which to discuss with other children 
why this behaviour was wrong, and why a pupil is being punished.   
 
The Headteacher ensures that all staff, including lunchtime staff, receive sufficient 
training to be equipped to identify and deal with all incidents of bullying.   
 
The Headteacher sets the school climate of mutual support and praise for success, so 
making bullying less likely. When children feel they are important and belong to a 
friendly and welcoming school, bullying is far less likely to be part of their behaviour.   

Should an allegation of bullying be made, the staff member this is reported to will log 
this and notify the Headteacher.  The Headteacher, or designated member of the 
School Leadership Team / Safeguarding Team, will then conduct and investigation. 

 

 

 

 



The role of the teacher and support staff   

All the staff in our school take all forms of bullying seriously, and seek to prevent it from 
taking place.   
 
If teachers / support staff witness an act of bullying or are concerned that a behaviour 
is leading to the onset of bullying, they will initially investigate it themselves and then 
refer it to the Headteacher. Teachers and support staff do all they can to support the 
child who is being bullied. If a child is being bullied over a period of time, then, a 
package of support will be put in place by the Headteacher and Inclusion Manager and 
parents / carers of both the victim and perpetrator will be made aware.   
 
All incidents of bullying that occur both in and out of class are recorded and reported 
to a member of the DSL team. We also record incidents that occur outside of school 
that we are made aware of.  Any adult who witnesses an act of bullying should record 
it on CPOMS, and report it to a member of the DSL team.   
 
When any bullying has taken place between members of a class, the teacher will deal 
with the issue immediately. This may involve counselling and support for the victim, 
and sanctions for the perpetrator. Sanctions for the perpetrator may include: missing 
play time / lunch time play; time spent with the Headteacher or Inclusion Manager to 
reflect on their actions; internal reflection time out of class or, in extreme cases, 
suspension or exclusion. 
 
Time is spent talking to the child who has done the bullying, explaining to them why 
their action was wrong and how they should change their behaviour in future. If a child 
is repeatedly involved in bullying, we invite the child's parents / carers into the school 
to discuss the situation. In more extreme cases, e.g. where these initial discussions 
have proved ineffective, the headteacher may contact external support agencies, such 
as social services.   
 
All members of staff undergo training and attend staff briefings which equips them to 
identify bullying and to follow school policy and procedures with regard to behaviour 
management.   
 
Teachers use a range of methods to help prevent bullying and to establish a climate 
of trust and respect for all. They use drama, role-play, stories etc., within the formal 
curriculum, to help pupils understand the feelings of bullied children, and to practise 
the restraint required to avoid lapsing into bullying behaviour. Our PSHE curriculum 
and plan for whole school and Key Stage assemblies play a key role in reinforce the 
whole school messages about bullying.  Teachers and support staff will use praise and 
reward and celebrate the success of all children, and thus to help create a positive 
atmosphere.   

 

 

 

 

 



The role of parents and carers 

Parents / carers who are concerned that their child might be being bullied, or who 
suspect that their child may be the perpetrator of bullying, should contact their child's 
class teacher immediately. If they are not satisfied with the response, they should 
contact the Headteacher. If they remain dissatisfied, they should follow the school's 
Complaints Procedure, as detailed on the school website.   
 
Parents / Carers have a responsibility to support the school's Anti-bullying Policy, 
working in partnership with school, actively encouraging their child to be a positive 
member of the school community. 

If a parent / carer is made aware of an incident where their child has been the 
perpetrator of bullying, they have a responsibility to work with school to ensure that 
appropriate sanctions are in place to ensure that such incidents are not repeated in 
line with the Home-School Agreement. 

The role of pupils   

Pupils are encouraged to tell anybody they trust if they are being bullied, and if the 
bullying continues, they must keep on letting people know.   
 
Pupils are invited to tell us their views about a range of school issues, including 
bullying, in the annual pupil questionnaire.  Our school and children embrace the 
school aims and values which are based on support, mutual respect and teamwork.   
 

The Curriculum  
The issue of bullying is addressed throughout the curriculum in all year groups (See in 
particular PSHE, RSE and Computing Schemes of Work). School is part of the Diana 
Award and appoints and trains Anti –Bullying Ambassadors annually.  
 
School holds an Anti-bullying Week annually in support of the National Anti-bullying 
week and the issue of bullying is also visited regularly throughout the school year 
through assemblies and individual class activities.  
 
The 4 core values developed by school also contribute towards the constant need to 
maintain the profile of anti-bullying across school. These core values are Respect, 
Responsibility, Resilience and Recognition. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Responding to Bullying 

 

1. Reporting, Recording and Informing 
All cases of alleged bullying should be reported to the Headteacher / Deputy 
Headteacher or Inclusion Manager. All bullying incidents must be recorded on 
CPOMS and categorised appropriately.  
 

2. Fact Finding 
In any case of alleged bullying, either the class teacher, Key Stage Leader, 
Inclusion Manager or Headteacher should first establish the facts, and build an 
accurate picture of events over time, through speaking to the alleged 
perpetrator(s), victim(s) and witnesses. 
 

3. Informing 
Parents / carers of both parties should be informed as soon as is reasonable 
possible.  
  

4. Educating 
If the allegation of bullying is upheld, the Headteacher or Inclusion Manager should 
seek to use a restorative approach with the perpetrator(s) and victim(s) together.  
As an initial response, the school will ensure that the perpetrator(s) fully 
understands the consequences of their actions on the victim(s) and why the 
bullying behaviour is unacceptable.  This will include subject specific education, for 
example, about race, religion or faith, in order to help them understand this. 
 

5. Sanctioning 
An appropriate sanction, in addition to the specific education of the perpetrator(s), 
will be put in place which will be decided by the Headteacher, Deputy Headteacher 
and Inclusion Manager based upon what they deem to be the most appropriate 
sanction with the highest likelihood of reducing the risk of further / repeated 
incidents occurring.  
 

6. Following Up 
Both parties should be clear that a repeat of these behaviours will be unacceptable.  
If the situation does not improve, the Headteacher and Inclusion Manager should 
meet with the parents / carers of the bullying child(ren) and agree clear 
expectations and boundaries which would be shared with the pupils involved.  Any 
further incidents should lead to intervention (e.g. through involvement of outside 
agencies), further monitoring, support and punitive sanctions as deemed 
necessary.  Any necessary actions should take place until the bullying has 
stopped. 

 
 
 
 
 
 
 
 
 



Monitoring and review   

This policy is monitored on a day-to-day basis by the Headteacher and DSL Team, 
who report to the Local Governing Board on request, or at least termly, about the 
effectiveness of the policy.   
 
The Anti-bullying Policy is the governors' responsibility, and they review its 
effectiveness annually. They do this by examining where incidents of bullying are 
recorded, and by discussion with the Headteacher. Governors analyse information for 
patterns of people, places or groups. They look out in particular for racist bullying, 
homophobic bullying or bullying directed at children with disabilities or special 
educational needs.   
 
This policy was first implemented in December 2003.  The policy has been reviewed 
every two years or earlier if necessary. The next policy review will take place in July 
2023. 
 
The policy will be publicised to parents annually via a school newsletter and it can also 
be found on the school website. 
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APPENDIX 1  

THE EQUALITY ACT 2010 – 9 PROTECTED CHARACTERISTICS 

Age 
A person belonging to a particular age (for example 32 year olds) or range of ages 
(for example 18 to 30 year olds). 
 

Disability 
A person has a disability if she or he has a physical or mental impairment which has 
a substantial and long-term adverse effect on that person's ability to carry out normal 
day-to-day activities. 
 

Gender reassignment 
The process of transitioning from one sex to another. 
 

Marriage and civil partnership 
Marriage is a union between a man and a woman or between a same-sex couple. 
Same-sex couples can also have their relationships legally recognised as 'civil 
partnerships'. Civil partners must not be treated less favourably than married couples 
(except where permitted by the Equality Act). 
 

Pregnancy and maternity 
Pregnancy is the condition of being pregnant or expecting a baby. Maternity refers to 
the period after the birth, and is linked to maternity leave in the employment context. 
In the non-work context, protection against maternity discrimination is for 26 weeks 
after giving birth, and this includes treating a woman unfavourably because she is 
breastfeeding. 
 

Race 
Refers to the protected characteristic of race. It refers to a group of people defined by 
their race, colour, and nationality (including citizenship) ethnic or national origins. 
 

Religion and belief 
Religion refers to any religion, including a lack of religion. Belief refers to any 
religious or philosophical belief and includes a lack of belief. Generally, a belief 
should affect your life choices or the way you live for it to be included in the definition. 
 

Sex 
A man or a woman. 
 

Sexual orientation 
Whether a person's sexual attraction is towards their own sex, the opposite sex or to 
both sexes. 
 


